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CENTRAL WASHINGTON UNIVERSITY 
FACUL TV SENATE 
ROLL CALL: 
REGULAR MEETING 
Wednesday, March 1, 2006,3:10 p.m. 
BARGE 412 
MINUTES 
Senators: All senators or their alternates were present except: Lt. Col. John Bryant, Loran Cutsinger, 
William Folkestad, Richard Mack, Kori Shumizu, Katie Underwood, and Nancy Wessel 
Visitors: Rodney Bransdorfer, Rose Spodobalski-Brower, and Michael Jennings 
CHANGES TO AND APPROVAL OF AGENDA- Move Curriculum Committee and the Development and 
Appropriations Committee to the beginning of Senate Committee reports/action items. (MSP) 
MOTION NO. 05-61(Approved): APPROVAL OF MINUTES of February 8, 2006 
COMMUNICATIONS- None 
FACULTY ISSUES: Senator Erdman reported on an apparent loop hole in the academic policy. A student 
who when confronted about cheating on a mid-term exam took an uncontested withdrawal from the course. 
The instructor cannot give them a failing grade. While the matter is being looked under the student 
discipline policy, the faculty member has no other recourse. This needs to be referred to the Academic 
Affairs Committee for review and possible policy language. 
OLD BUSINESS· None 
REPORTS/ACTION ITEMS 
SENATE COMMITTEES: 
Executive Committee: 
Motion No. 05-62(Approved): "Recommendation to amend the Faculty Code as shown in Exhibit A. 
Motion No. 05-62a (Approved, 1 abstentions): Move to amend the Faculty Code to add section 3.25 
A. #8 which will read" The Faculty Senate Development and Appropriations Committee shall be 
concerned with issues relevant to faculty development. For the academic year 2005-2006, the 
committee shall coordinate and disperse the faculty development funds. Thereafter, it will work with the 
administration in coordinating the annual fall faculty meeting and faculty development workshops 
throughout the year. The committee shall cooperate with other individuals, groups, or committees in 
carrying out its duties and shall perform additional functions as requested or approved by the Senate 
Executive Committee." 
Motion No. 05-62b (Approved with friendly amendment to C. and added a footnote): Moved to 
amend the Faculty Code to add Section 5.0 Department Chairs to read as follows: 
DEPARTMENT CHAIRS 
5.10 Department Chairs- Selection 
A. Each department holds an election to select its chair at a meeting presided over by the appropriate 
dean. Only full-time faculty members in a department shall be eligible to vote in this election. All 
department members shall be given appropriate and reasonable notice of the meeting date. Every 
reasonable effort should be made to include by proxy vote or absentee ballot department members 
who are in off-campus positions or on leave. The election is by majority vote of those faculty voting 
at each meeting along with a tabulation of proxy and absentee ballots, if any exist (See Section 
2.1 0, eligibility to vote). In critical cases where the department cannot reach consensus on a 
candidate or where no candidates achieve a majority vote in an election, the dean may appoint an 
acting chair or chairs for a period not to exceed two (2) years, subject to the approval of the 
provosUsenior vice president for academic affairs, the president and the Board of Trustees. 
B. The election of a chair is subject to the approval of the dean, the provosUsenior vice president for 
academic affairs, the president and ultimately the Board of Trustees. 
C. SeMco as chair is for four (4) yoaffi. Chairs may be re-elected . 
D. The administration may remove a chair at any time following consultation with the chair and the full-
time faculty members of the department. Such dismissal may be for disability, incompetence, 
negligence or equivalent causes, if in the judgment of the administration, the best interest of the 
department or the university requires such a change. A simple majority of the full-time faculty 
within a department may petition in writing to tho appropriate dean for a review of the chair's 
effectiveness at any time. If a vote of the department is taken at any time in the course of the 
review, a secret ballot shall be assured and the chair shall not participate in the balloting. 
E. When a chair is to be absent from the campus for a quarter or more, the department shall elect an 
acting chair within its ranks. If for some reason the department is unable to elect an acting chair, 
the dean can appoint an acting chair for no more than one quarter. An elected acting chair may 
serve for a period of up to two (2) years. When the chair is to be on leave for more than two (2) 
academic years, the chair must resign and a new chair be elected. 
This section of the Code will be the one of the first 
articles of discussion In the interim Faculty Code for 
possible revision. 
Question was called. MSP 
Motion No. 05-62c (Approved with friendly amendment to add a footnote): Moved to amend the 
Faculty Code to add Section 6.0 Summer Session to read as follows: 
SUMMER SESSION 
6.1 0 Summer Session 
The deans shall recommend the appointment of the faculty members who teach during the summer 
session. Appointments shall be subject to approval of the provost/senior vice president for academic 
l'lffl'lirs, the president and Roard of Trustees, within the budgetary limitations allowed. 
6.20 Summer School Appointment 
Appointment to teach in summer school shall be decided on the basis of the program requirements of 
the university. Whenever any department has more tenured and tenure-track faculty members wishing 
to teach for the summer than there are positions to be filled by members of the department, 
recommendations for appointment by the department chair to the deans and the provost/senior vice 
president for academic affairs shall be made according to the following provisions and restrictions: 
A. Available funds; 
B. Program requirements. No faculty member has the right to demand a teaching assignment in the 
summer nor does the university have the right to demand the services of any faculty member, 
except those on twelve (12) month or special contracts; 
C. As long as basic program requirements of the university are met, a plan for rotation of summer 
school appointments within a department may be recommended by the department. The plan shall 
be completed far enough in advance to allow for review and program development. One copy of 
the department minutes of each department meeting establishing such recommended policies shall 
be filed with the dean of extended university programs, the appropriate dean and the provost/senior 
vice president for academic affairs. Such rotation plans are subject to the approval of the 
appropriate dean and provost/senior vice president for academic affairs; 
D. In the selection of summer school faculty, preference shall be given to Central Washington 
University faculty who apply over outside personnel of similar training and experience; 
6.30 Applicability of Code to Summer Session 
The provisions of this Faculty Code shall apply to summer session unless summer session funding 
circumstances warrant exceptions. Such exceptions must be reviewed by the Faculty Senate. 
This section of the Code will be the one of the first 
articles of discussion in the interim Faculty Code for 
possible revision. 
President Mcintyre indicated she will be putting her own proposal for the Faculty Code forward to the 
BOT in addition to the version the Faculty Senate just passed. 
Academic Affairs Committee: No report 
Budget Committee: No report 
Code Committee: 
Motion No. 05-62(Moved under Executive Committee): "Recommendation to amend the Faculty 
Code as shown in Exhibit A. 
Curriculum Committee: 
Motion No. 05-63(Approved): "Recommendation to accept new specialization for Music- B.A. Music 
specialization in Jazz as outlined in Exhibit B." 
Motion No. 05-64(Withdrawn pending further investigation): "Recommendation to accept new minor 
for Information Technology Minor and Certificate as outlined in Exhibit B." 
Motion No. 05-65(Approved): "Recommendation to accept a new minor for Interdisciplinary Studies -
American Indian Studies minor as outlined in Exhibit B." 
Motion No. 05-66(Approved): "Recommendation to accept a new minor for Theatre Arts- Musical 
Theatre minor as outlined in Exhibit B." 
Motion No. 05-67(Approved, 2 nay): "Recommendation to accept two Chemistry Bachelor of Arts 
degrees that will exceed the 75 credit upper limit as outlined in Exhibit C." 
Development and Appropriations: 
Motion No. 05-68(Approved, 1 abstention): "Recommendation to distribute the faculty development 
funds for 2005-06, attached as Exhibit D". 
General Education: No report 
Personnel Committee: No report 
Public Affairs Comm/Council of Faculty Reps/Faculty Legislative Representative: Jay Forsyth 
reported that the Higher Education Day at the capital building on February 281h was very successful. He 
hopes to see more participation from Central faculty next year. Right now it looks like early learning and 
childhood education will be a major focus next year. The Tri-Cities bill will probably pass. This bill 
would allow WSU to offer additional four year degrees at this site that could possibly be in competition 
with Central. The Bookstore bill looks like it will pass as well. This bill does put some burden on faculty 
to try and find the least cost alternatives for textbooks. Another bill that may have some impact on 
faculty is the technology bill. It requires public institutions of higher education to determine local student 
demand in several areas of technology. Jay will be at the April12'h Faculty Senate meeting with a 
complete report on this session. 
CHAIR: Chair Ogden thanked all of the senators for their thoughtful and consideration to the revisions 
for the faculty code. He also indicated his thanks to the Code Committee. 
CHAIR-ELECT: Chair-Elect Cant talked about the future of the Code that has consumed the members 
of the Executive Committee and especially Michael. Chair-Elect Cant added his thanks to the Code 
committee. This is an issue that has been taken very seriously. 
PRESIDENT: In the legislature the Senate and House have passed their budgets and are in the 
conference committee. The advertisements that ran about Central during the Olympic can now be 
viewed on the web site. 
PROVOST: The Provost reported the completion of two contracts with community colleges as one of 
the pilot projects from the legislature to expand the offering of baccalaureate degrees to time and place 
bound students. Central is proposing to expand the offering of the Bachelor of Applied Science in 
Information Technology and Administrative management with the Edmonds Community College. The 
second is with Pierce Community College for the Steilacoom cam~us to offer an elementary education 
program. Faculty Development day will be on Monday, March 131 running from 9:00-11:00 a.m. The 
main topic will be the final draft of the Academic Affairs Strategic Plan. Assuming the ratification of the 
collective bargaining agreement on Friday, the Personal Action Forms to implement salary revisions will 
be done next week with the goal of it being in the March 251h paycheck. 
STUDENT REPORT: Senator Strasser gave an update on the student issue of lack of preparation for 
the West B. Teresa Kramer, from the Writing Center, is looking at options of creating a more complex 
sustained pre-testing process. 
NEW BUSINESS- Viewed video advertisements that are on the CWU web for recruitment that were shown 
during the Olympics. 
ADJOURNMENT- Meeting adjourned at 4:55 p.m. 
Exhibit A 
Strike-out copy of the Faculty Code can be viewed at the following URL: 
www.cwu.edu/-fsenate/FACU L TYCODE-strikeoutcopy.doc 
(No longer available) 
Exhibit B 
• NEW SPECIALIZATION 
Bachelor of Arts 
Music with a specialization in Jazz 
The BA Music major Jazz specialization will provide an option for students wishing to 
concentrate on jazz studies within a music major. All course additions are currently in the 
catalog, and most are offered multiple times per academic year, others on a yearly basis. 
Jazz Specialization 
Music Core Requirements* 56-57 
MUS 218/418 Jazz Combos 6 
MUS 343 Counterpoint 3 
MUS 355 Jazz Improvisation 3 
MUS 356 Jazz Styles 3 
MUS 357 Jazz Camp/Arranging 3 
MUS 485 Choral Arranging, or 
MUS 486 Jazz Band Arranging 3 
MUS 495 Senior Project** 2 
* Music Core Requirements for this degree include the following: 
a) MUS 341, Conducting I, is not required in this degree 
b) 12 credits of Ensemble includes minimum of 6 credits of Large Ensemble and 6 credits 
of either MUS21 0/410, Jazz Choir or MUS 232/432 Jazz Big Band 
c) 12 credits of Applied Music includes a minimum of 6 credits of MUS 164 with successful 
Jury up to 264, and 6 credits of MUS 371, Applied Jazz. 
** Jazz composition, arrangement or recital 
' American Indian Studies Minor 
The American Indian Studies minor program goals are to provide an interdisciplinary opportunity to learn about 
American Indian peoples; to facilitate research and creative activities that concern American Indian peoples; and 
to recognize the diversity represented in the rich heritage of American Indians. Students with a minor in 
American Indian studies will use academic and experiential knowledge to appreciate the natural and cultural 
diversity of American Indian people. 
Required Courses Credits 
AIS 101, Pre-Contact Period of American Indians 5 
AIS 1 02, Contact Period of American Indians, AD 1492 to 1890 5 
AIS 103, Emergence of Contemporary American Indians, 
AD 1890 to Present 5 
Subtotal 15 
Electives areas include Humanities and Sciences (20 credits): 
Humanities, must take at least two of the following courses 9-10 
ENG 332, American Indian Literature (4cr) 
ENG 342, American Indian Oral and Non-Fiction Literature (4cr) 
ENG 461, Studies in Race, Ethnicity, and Culture 
in American Film and Television: the American Indian in Film (4cr) 
ETS 373, American Indian Authors and Publications (5cr) 
ETS 471, Issues in American Indian Education (5cr) 
ETS 472, American Indian Profiles (5cr) 
HIST 338, Conquest and Compromises: 
American Indian History since 1492 (5cr) 
PHIL 320, American Indian Philosophy (5cr) 
RELS 320, American Indian Spirituality (5cr) 
Sciences, must take at least two of the following courses 8 
ANTH 324, North American Archaeology (4cr) 
ANTH 325, Prehistory of the Pacific Northwest (4cr) 
ANTH 341, Native American Cultures of the 
Pacific Northwest (4cr) 
ANTH 347, Native American Cultures of North America (4cr) 
ANTH 349, Contemporary Native American Cultures (4cr) 
POSC 398, American Indian Politics/Sovereignty (4cr) 
SOC 366, Sociology of American Indians (4cr) 
Additional course opportunities in: 
AIS 296/496, Individual Study (1-6). 
AIS 490, Cooperative Education (1-6). 
ART 491, Workshop: American Indian Art (1-5cr). 
AIS 493, Field/Research Experience (1-6). 
Total 32-33 
' Musical Theatre Minor 
Must Combine with B.A. Theatre Performance 
This minor is designed for the Performance major who aspires to a advanced study leading to a career in the 
musical theatre genre. 
Required Courses 
TH 214, Music Fundamentals for Theatre 3 
TH 215, Music Fundamentals for Theatre II 3 
TH 216, Music Fundamentals for Theatre Ill 3 
TH 414, Musical Theatre History and Literature 3 
TH 415, Musical Theatre History and Literature II 3 
TH 416, Musical Theatre History and Literature Ill 3 
Voice related electives-A 
Choose any of the following for total of: 3 
TH 243, Singing for Actors (1) 
TH 343, Singing for Actors II (1) 
TH 443, Singing for Actors Ill (1) 
Movement related electives-A 
Choose any of the following for total of: 9 
TH 248, Conditioning for the Actor (1) 
TH 335, Movement for the Actor (3) 
PED 113A, Beginning Jazz (1) 
PED 201A, Beginning Modern (1) 
PED 202A, Beginning Ballet (1) 
PED 115, Beginning Tap (1) 
PED 113B, Intermediate Jazz (2) 
PED 201 B, Intermediate Modern (2) 
PED 202B, Intermediate Ballet (2) 
PED 122, Intermediate Tap (2) 
Total 30 
' Exhibit C 
• DEGREE PROGRAMS THAT EXCEED THE UPPER LIMITS FOR A BACHELOR OF ARTS 
B.A. Chemistry 
Addition of MATH 272 (5 credits) 
B.A. Chemistry: Teaching 
Addition of MATH 272 (5 credits) 
Credits change from 73-75 to 78-80 
Credits change from 74 to 79 
Justification: The addition of MATH 272 provides for better math preparation for CHEM 381, a required course 
for this program. It also reflects the required amount of math for most major programs in chemistry in the United 
States. 
The State of Washington requires competencies in the following areas for accreditation for Chemistry Teachers: 
Analytical Chemistry, Organic Chemistry, Biochemistry, Physical Chemistry, Inorganic Chemistry, and 
Math/Physics. For the Chemistry Teaching BA, requirements are lower than those for Chemistry BS degrees for 
all of these branches of chemistry. This is in keeping with the spirit of a BA which aims for a more liberal 
education orientation and allows students to take courses in other areas and/or obtain minors. 
For the other degree for which we are asking for an exemption, the BA in Chemistry, we again aim for minimum 
competencies in these areas. The diversity and breadth of chemistry and the requirements for minimum training 
in all branches makes keeping to the 75 credit limit very difficult. UW requires 83-87 credits and WWU requires 
86 credits. Although EWU doesn't have a straight BA in Chemistry, their BA in Chemistry Teaching requires 76. 
This should cover point number 2) in Sec 5-10.6.3 in the Curriculum Policy Manual. Concerning point 1 ), our 
national accrediting organization (the American Chemical Society) does not deal with numbers of credits but 
with competencies in the various sub disciplines in chemistry. Apparently accredited institutions (such as UW, 
WWU, and EWU) find it necessary to go beyond our 75 credits limit to achieve this. Concerning point 3), I'm not 
sure what this means but again it seems to me that if other universities find it necessary to require significantly 
more that 75 credits to train BA chemists, I hope we will consider it rather than aim for a lower standard. 
Again, we are trying to follow the spirit of the Bachelor of Arts degree as a more liberal education orientation 
while at the same time making sure that our graduates are competent in all fields. In every one of the branches 
of chemistry mentioned above, the BA candidates take fewer courses than BS candidates. Because students 
are clearly not prepared for Physical Chemistry after only 2 quarters of calculus (a level of math proficiency 
which is unusually low for any BS or BA in Chemistry program in this country), we are trying to include a third 
quarter of calculus for all our undergraduate degrees. The motivation for this request for an exemption to the 75 
credit convention is to establish reasonable standards for our programs so that our students will be well-
prepared for the work place. 
' Exhibit D 
The Faculty Senate Development and Appropriations Committee, in response to its charge 
from Senate Chair Ogden, recommends that Faculty Development funds from Summer 
Session 2005 revenues as well as funds accrued or unspent from previous years be 
distributed as follows: 
1. $23,000 distributed evenly to academic departments (excluding Military 
Science/ROTC and Aerospace Studies/AFROTC). A department disbursement will be 
made to the Faculty Senate based on the ruling of 2004 that the senate chair 
represents faculty not assigned to academic departments. 
2. $500 distributed to Military Science/ROTC. 
3. $500 distributed to Aerospace Studies/AFROTC. 
4. $100,000, plus any unexpended or unclaimed funds from the Faculty Development 
grant process, distributed to academic departments (excluding Military Science/ROTC 
and Aerospace Studies/AFROTC), with each department receiving an amount 
proportional to its fall FTEF. These funds are to be used exclusively for individual or 
departmental faculty development. In order to receive the funds, departments must 
provide a rationale and explanation for the use of the funds that is in alignment with 
the department's strategic planning goals. Disbursements to academic programs not 
associated with a single academic department will be made based on fall FTEF. 
Faculty on leave do not count as an FTEF for this disbursement. 
Rationale: In past years, a portion of the Faculty Senate faculty development allocation was 
set aside for a grant process designed to channel funds toward projects with university-wide 
impact. Dr. Michael Jennings, Assistant Vice President for Faculty Affairs and Faculty 
Development, is working with the Provost and the President to implement a Faculty 
Development!Mentoring Center and to establish a set of strategic goals for university-wide 
faculty development. Given that any subsequent grant process would benefit from such a 
strategic context, and given that one of the ongoing concerns of the committee--the 
establishment of a systematic and coordinated program of faculty support--is being 
addressed outside the purview of the Faculty Senate, we see the best uses of current and 
accrued funds as being determined at the department level. 
CENTRAL WASHINGTON UNIVERSITY 
FACUL TV SENATE 
REGULAR MEETING 
Wednesday, February 8, 2006, 3:10p.m. 
ROLL CALL: 
BARGE 412 
MINUTES 
Senators: All senators or their alternates were present except: George Bellah, Lori Braunstein, 
Jim Eubanks, Jonathan Fassett, Cpt. Tyler Oxley, Korri Shumizu, and Katie Underwood 
Visitors: Susy Beador, Miguel Blancas, Carolyn Booth, Dan Herman, Danielle Hiy, and Rose 
Spodobalski-Brower 
CHANGES TO AND APPROVAL OF AGENDA 
MOTION NO. 05-56(Approved): APPROVAL OF MINUTES of January 18, 2006 
COMMUNICATIONS - None 
PRESIDENT'S REPORT- President is working with the Economic Development group in Kittitas 
County. She will report back on any progress for the University. Legislative cut-off dates were last 
week. There are several bills that they are watching as they progress through the committees. There 
will be a CWU advertisement during the Winter Olympics on local TV. The Kairois Quarter will be 
performing on February 141h as part of the Fine Arts Speaker & Performance Series. Hope to 
announce the series for next year in April. 
FACULTY ISSUES: Senator Erdman reported that the e-mail distribution list for adjuncts had not 
been updated. Senator Erdman has gone through the list and found 138 names not on this 
distribution list. Concerned that there is not a system for updating this list. Provost indicated he 
would look into this. 
OLD BUSINESS 
Motion No. 05-53 #?(Approved): "Additions and changes to Curriculum Policy Manual section 5-
10 as outlined in Exhibit A." 
Motion No. 05-53a {Approved): Senator Snedeker moved to accept the Curriculum Committee 
amendments to Motion No. 05-53 #7. 
Motion No. 05-61 (Approved): Senator Cant moved to remove Motion No. 05-53 #7 from the table. 
REPORTS/ACTION ITEMS 
SENATE COMMITTEES: 
Executive Committee: 
Motion No. 05-57(Approved): "Ratification of Kirk Johnson, Sociology, to the Personnel 
Committee with the term ending June 14, 2008." 
Academic Affairs Committee: 
Motion No. 05-58(Approved): "That the Policy Manual Academic Affairs be amended as shown 
in Exhibit B." 
Budget Committee: Senator Hickey reported that he will be meeting with the Provost in a few 
weeks to start discussing what happens to this committee under the new collective bargaining 
agreement. 
Code Committee: No report. 
Curriculum Committee: 
Motion No. 05-59(Approved): "Recommendation to accept a new specialization in Pre-Nursing in 
Public Health as outlined in Exhibit C." 
Development and Appropriations: No report. 
General Education: 
Motion No. 05-60(Approved): "General Education Committee recommendation to add MATH 
102 to the "Basic Skills Requirement" as outlined in Exhibit D. (Cf. General Education program, p. 
37-38, CWU catalog)." Would take pressure off 130 and more geared toward gen ed than 130. 
Committee gave several informational items: Environmental Studies 303 is to being removed by 
the department, and will no longer be a general ed course. FCS 245 will be changed to NUTR 
245. The Committee is currently working with department chairs & deans to deal with the bottle 
neck courses. Working on getting more W courses offered. 
Personnel Committee: No report 
Public Affairs Comm/Council of Faculty Reps/Faculty Legislative Representative: Jay 
reported it has been a quiet week in Olympia. The Council of Faculty Representatives (CFR) met 
this morning and worked on the brochure being prepared for the Higher Education Day on 
February 28111 in Olympia. Jay encouraged facu lty to attend the Higher Education Day and bring 
program material to discuss with Senators and Representatives. Jay is watching several bills, 
one dealing with college courses in the high school and a textbook bill. Will let Senate know the 
outcome of these bills. 
CHAIR: Tentative collective bargaining agreement is available for review. Chair Ogden 
encouraged all faculty to review this document, whether they are a member of the union or not. 
The Executive and Code Committees are working on a strike-out copy of the Faculty Code. 
Assuming the collective bargaining agreement is ratified by UFC, this copy will be brought 
forward to Senators at the March 1st meeting. 
CHAIR-ELECT: Article 22 of the tentative collective bargaining agreement deals with Faculty 
Senate and shared governance. This document will guide what we do and the role of the union 
versus Faculty Senate. Summer 2006 budget was passed by the Budget Advisory Committee 
and will forward to the President and the BOT. Senator Cant would like to keep an eye on 
institutional support costs out of summer revenue which is currently 28%. There would be a 
change in faculty development funds under the tentative collective bargaining agreement. Have 
not been able to clarify how the 2005 faculty development funds will be distributed. 
PROVOST: Two efforts in Strategic planning are nearing completion. The University strategic 
plan will be holding forums from February 151h through March 61h. Notification of the schedule will 
be out by the end of this week. Individuals will have nine opportunities per goal clusters to 
provide include. Approximately 100 people participated in the on-line survey. The Academic 
Affairs Strategic planning working group is nearly finished with incorporating input from the 
college development day. The final draft will be distributed in April prior to the Faculty Senate 
meeting. Summer session budget has been approved. Enrollment for 2005 was down by 6%. 
Putting $40,000 towards promotion to try and bolster enrollment. Working towards broadening 
the offerings, more workshop and certificate programs. Applications for enrollment are down by 
30% this year. This seems to be a state-wide trend. Most of the focus in Olympia has been on 
early learning and K-12 this session. 
STUDENT REPORT: Senator Strasser reported on some students indicating a feeling of 
indifference by the Education department. Students feel they have no preparation for the West B 
certification exam. ASCWU has developed a leadership program. ASCWU is looking to revamp 
the website to allow more access. 
NEW BUSINESS - None 
Meeting was adjourned at 4:25p.m .. 
\ Exhibit A 
CWU POLICY SECTION 5-10 CHANGES (Entire Section available upon request) 
7. Revision of the approval process for International Study courses. The courses offered 
through study abroad will be placed into INTL categories (e.g. INTL 310 Agriculture) 
with variable topics. The courses will not be accepted into specific majors unless the 
student petitions the department for a substitution. The approval for the topics will be in 
the OISP office. The courses will appear on the students' transcripts as INTL courses. 
(Section 5-10.5.15.4) 
5-10.5.15.3 Criteria. 
5-10.5.15.4 Process. 
Recognizing the unique and diverse nature of international study, 
university-sponsored programs abroad will meet the same 
academic criteria as would be required of similar programs on 
the home campus. 
a. When credit is granted, the student's admission status 
will conform to the specific requirements of the 
[Registrar's QGffice. 
b. The teaching staff will consist of academic professionals 
who meet the standards for similar programs on the 
campus. 
c. The course offerings will meet equivalent standards and 
conditions as those offered on the campus. 
d. Courses with INTL. FNST or MFST prefixes are not 
offered on campus and are available only in conjunction 
with i~nternational Q.Programs~---aAG f~oreign lbanguages 
or mMusic dQ.epartments. Credit to be given depends 
upon the evaluation made by the office of Hnternational 
§.Studies and Q.Programs. 
e. Travel programs per se or commercially sponsored 
"Travel Study" programs will not be granted credit. 
Approval of~ international studies courses. 
a. Each course is pre approved by one oF-ffi.GF&--GWY. 
departments and sul:m!itted on the seminar, special 
tepics,-workshop form and follows tho normal curriculum 
process for course additions. 
b. A copy of the--Get*ffim~roval is attached to 
eaGA---wrriculum form. 
c. EacA-tlopartmont's rocommenGatien-foF-tAe level of the 
course is placed on tho curriculum form. 
d. The foreign institution's name and course number-are 
replaGed by tho CWU name and course number which-is 
attacheG-fln the syllaeu& 
e. The curriculum form is submitted for signatures. 
f. /\ statement from international studies and programs 
verifying review of learner outcome&-anG-an assessment 
plan is attached. 
a. A new course form will be submitted to the FSCC as a 
variable topic course with a specific subject title. The 
new course form is approved by the office ot 
international studies and the registrar's office before 
submission to the FSCC. 
b. Each sub-title falling Into that specific subject may 
change quarterly and the office of international studies 
notifies the registrar's office of the course name. 
c. The INTL courses will transfer into CWU as a general 
elective with the INTL prefix. To receive equivalency 
credit for an existing course, a studen1 must petition a 
department for a substitution in their major. 
d. International studies and programs courses that 
are approved CWU faculty-led courses may offer credit 
through individual academic departments and follow the 
same approval process as a special topic. seminar. or 
workshop. These courses are pre-approved by the 
specific department. (See section 5-10.5.9) 
Exhibit B 
5-9.4.14 Grading Policies and Regulations 
5-9.4.14.1 "Grade points" are assigned to each grade as follows (see 5-
9.4.14.3 below): 
Grade 
A 
A-
B+ 
B 
B-
C+ 
c 
C-
D+ 
D 
O-
F 
Grade Points per Credit 
4.0 
3.7 
3.3 
3.0 
2.7 
2.3 
2.0 
1.7 
1.3 
1.0 
0.7 
0.0 
5-9.4.14.2 No "grade points" are assigned for the following symbols (see 5-
9.4.14.3 below): 
CR Credit (see 5-9.4.16) 
NC No Credit (see 5-9.4.16) 
S Satisfactory (see 5-9.4.17) 
U Unsatisfactory (see 5-9.4.17) 
AU Audit (see 5-9.4.8) 
W ~ndicates a c Complete withdrawal from the university. 
(see 5-9.4 .12) 
+W lndicates an u Uncontested withdrawal from a course. 
(see 5-9.4.1 0) 
HW lndicates-a-fl .t!ardship withdrawal from a course. 
(see 5-9.4.11) 
Incomplete --an "1", when recorded, is net a qualita!i¥e 
grade. Rather, it means that a stueen-t-was not able to 
complete the course by the end of the term 9ut haa 
satisfactorily co~ff.icient portion of it and can 
be expected te finish without having to re enroll in it To 
earn a grade, course work must be completed as 
proscribed by tho instructor on forms filed in tho 
appropriate department-Gffice. If it is not completee 
within one calendar year, the "I" will automatically be 
changed to an "F". (see 5-9.4.24} 
IP In Progress /\ graae-is-iswed v.<hen--thEH>ourse is 
completed. " IP" is used primarily for graduate thesis, 
project study and organization development coUfSSS. 
(see 5-9.4.25) 
Z Undergraduate in Progress. A grade is issued •.vhen the 
oourse is completed. Z is used for specie* 
circumstances in Flight Techn-ele§y-and lnternatien-a4 
SkKHes. If not completed in one calonaar year, t~ 
will automatically be changed to INC. 
~NC Incomplete extondeG-beyend--RGFma~ 
j3regram completion-: 
NR No grade reported. (see 5-9.4.26) 
NS No show. Ne--&lidence that the stuGem-has e•;er 
attended class. (see 5-9.4.27) 
5-9.4.14.3 All grades are frozen upon award of degree. 
5-9.4.14.4 Financial Aid may be affected by certain grades and/or grading 
symbols. It is incumbent upon students to be aware of the impact 
of all grades on their Financial Aid. Financial Aid information 
policies are available from the Financial Aid Office. 
5-9-4.14.4§. Grading policy is the responsibility of individual instructors as long 
as students are notified of that policy at the outset of a course and 
the policy is applied consistently within a course. 
5-9.4.14.5§. Departments may establish grading standards and policies which 
guide the grading by individual instructors. Any such policy must 
be course-specific and not instructor-specific, must be applied 
uniformly for all sections of the course, and must be in existence 
prior to the first day of instruction of the quarter in which the 
course is offered. 
5-9.4.24 lncompletes 
5 9.4.24.1 APr "I" meaRS i:> used when the student was not able to complete 
the course by the end of the term, but has satisfactorily completed 
a sufficient portion of it and can be expected to finish without 
having to re-enroll in it. 
5--9.4.24.2 lncemplete-procedures and Ropert o-WAcomplete (ROI) forms are 
a•.'ailable from the-tlepaftFAent offices as 'Nell as froFA tl=le 
Rregistrar's office. 
5-9.4.24.2 The instructor must submit a grade of "I" on the Safari roster. must 
fill in the Comment field (under Incomplete Detail}, stating what a 
student must do to complete a course. and set a specific date up 
to one calendar year for the completion of the course work. The 
instructor may not alter the Lapse to Grade field. 
5-9.4.24.2.1 If faculty are unable to enter grades on Safari. 
Incomplete procedures and Report of Incomplete 
(ROll forms are still available from the department 
offices as well as from the Registrar's office. 
5 9.4 .24 .a 1\11 incoFAplete work must be completed in no long8HRan one (1) 
saJ.eRdar year from tho last day of the quarter in •tJhich tho "I" was 
received. 
5-9.4.24.3 The Registrar's office will send notification of Incomplete to the 
student. based on the information in the Comment field or the 
information provided on the ROI. if the instructor did not enter the 
"I" directly on Safari. 
5 9.4 .24 .4 aiR-addition to recording a graele of "I" on the grade roster, the 
instructor must fill out a ROI form, stating what a student must de 
to complete the course, and setting a specific date up to one 
calendar year for the completion of the course work. 
5-9.4.24.4 If the work is not completed within one(1) calendar year from the 
last day of the quarter in which the "I" was received. the Registrar 
will automatically convert the "I" to an "F". The instructor may 
request an extension from the Registrar. 
5 9.4 .24 .5 The instructor must retain one co~.J:Ie four part ROI ferm-fGI: 
his or her own files and gi·.•e one copy to the a~Aate 
department whore it will be kept on file. Departmental personnel 
will send two copies to the registrar's offiG&.--+he Registrar's office 
wiU-seM-oAe of the copies of the ROI form to the student. 
5 9.4 .24 .6 If the instructor does not fill out the form completely, including 
setting a completion date, the Registrar will return the feFffi-to-.the 
ap~Fiate-Gepartment chair. The department chair is 
responsiGI&-for contacting the instruGtGr-and insuring that the 
instructor completes the form antl-feturns it to the Registrar's 
offiGe,-
5-9.4.24.+§. It is the student's responsibility to contact the professor and make 
arrangements to complete the course. 
5-9.4.24.S§ To earn a grade, a student must complete the work for the course 
as prescribed by the instructor by the indicated date on the ROl 
form-Lapse Deadline. 
5-9.4.24.9I If a student satisfactorily completes the prescribed work within the 
indicated period, the instructor must file a Change of Grade form 
by the end of the quarter in which the work was completed. 
5 9.4.24 .1 0 If the •.vork is not completed, tho Registrar's office will 
automatically convert the "I" to an "F." 
5-9.4.24.-1-1-~ Students may not re-register for a course in which they receive a 
grade of incomplete. 
5-9.4.25 In Progress (IP) 
5-9.4.25.1 For undergraduate students, "IP'' is used when the student was 
not able to be evaluated by the end of the term. usually because 
instruction is not yet completed. "IP" is used for special 
circumstances within programs such as Flight Technology, 
International Studies and Cooperative Education. 
5-9.4.25.2 For graduate students. "IP'' is used for thesis, project study and 
organization development courses that normally extend beyond a 
single term. 
5-9.4.25.3 All uses of the "IP" grade must be submitted to and approved by 
the Registrar. 
5-9.4.25.4 A letter grade is issued when the course is completed and 
recorded by the Registrar. upon receipt of the Change of Grade 
form submitted by the instructor. 
5-9.4.25.5 If a grade is not submitted to the Registrar within one calendar 
year the "IP" will automatically be changed to "F" by the Registrar. 
The instructor may request an extension from the Registrar. 
5-9.4.26 No Grade Reported (NR) 
5-9.4.26.1 "NR" is used when no grade has been reported to the Registrar 
by the instructor. 
5-9.4.26.2 "NR" is issued by the Registrar. 
5-9.4.26.3 "NR" will remain on record until the Registrar. working with the 
instructor, department chair and/or dean, will determine, when 
possible, an appropriate grade change. 
5-9.4.27 No Show (NS) 
5-9.4.27.1 "NS" is only used when the student has never attended a single 
class. If the student has attended even one class. a "NS" may not 
be issued. 
5-9.4.27 .2 "NS" is submitted by the instructor any time after the Change of 
Schedule deadline and must be approved by the Registrar. 
Renumber 5-9.4.25 Course Challenge to 5-9.4.28 
Renumber 5-9.4.26 Course Substitutions to 5-9.4.29 
Renumber 5-9.4.27 Scholastic Standards to 5-9.4.30 
Renumber 5-9.4.28 Academic Forgiveness to 5-9.4.31 
Renumber 5-9.4.29 Class Attendance & Participation to 5-9.4.32 
Renumber 5-9.4.30 Syllabi to 5-9.4.33 
Renumber 5-9.4.31 Athletic Participation to 5-9.4.34 
Renumber 5-9.4.32 Academic Appeal to 5-9.4.35 
Renumber 5-9.4.33 Required Participation in Assessment Activities to 5-9.4.36 
Rationale: Changes are in response to (1) the request by the Registrar to clarify, in particular, 
the precise use of the former "Z" grade; (2) the need to clearly describe grading symbols, in 
particular "NR", "NS" and "IP"; (3) the need to provide policy and language that more accurately 
reflects current capabilities resulting from the adoption of Safari; and (4) the need to provide 
consistency in grading symbol language. 
EXHIBIT C 
NEW SPECIALIZATION 
The department reorganized this program. Renamed the Community Health major to 
Public Health and has listed common courses for the specializations. The Pre-Nursing is 
the only new specialization. 
Bachelor of Science Public Health with a Specialization in Pre-Nursing in Public 
Health 
Public Health is a dynamic and diverse major that offers many employment options. Employing 
agencies include, but are not limited to, governmental health departments, hospitals, clinics, non-
profit health agencies, voluntary health agencies, international health programs, corporations, 
consulting firms, youth or school-based health programs, wellness clubs/clinics, and healthcare 
delivery programs. Students MUST choose to specialize in either Community Health Education 
or Pre-Nursing in Public Health. 
Special requirements other than departmental: HED 230 must be taken prior to HED 422. HED 
230 and HED 410 must be taken prior to HED 475. 
Required Major Core Courses: 
HED 210, Drugs and Health 3 
HED 230, Foundations of Health Education 3 
HED 31 7, International Health 3 
HED 320, Environmental Health Education 3 
HED 330, Health Assessment 4 
HED 3 70, Current Trends in Health Education 3 
HED 387, Principles of Fitness and Stress Management 3 
HED 410, Community Health 3 
HED 422, Methods of Health Promotion 4 
HED 445, Health Education Professionalism 1 
new course 
new course 
HED 450, Community Organization and Coalition 
Development 
HED 4 71, Planning I 
HED 4 72, Planning II 
3 new course 
5 
HED 473, Community Health Administration 
HED 475, Program Evaluation in HED 
HED 490, Cooperative Education Field Experience 
FCSN 245, Basic Nutrition 
Total 
5 
3 
3 
10 
5 
64 
new course 
Specialization: Pre-Nursing in Public Health 
The Pre-Nursing in Public Health specialization prepares students to meet entrance requirements 
to BSN programs throughout Washington State. Armed with leading edge scientific knowledge 
and liberal arts content, the Pre-Nursing in Public Health specialization allows future 
professionals to enter nursing school with a solid background in public health theory and practice. 
Pre-requisites for admission to nursing school that meet General Education requirements 
for pre-nursing track: SOC 101or 107 or 205, PSY 101, CHEM 111 and CHEM 111Lab. 
CHEM 112, Introduction to Organic Chemistry 4 
CHEM 112 Lab, Chemistry Lab 1 
CHEM 113, Introduction to Bio-Chemistry 4 
CHEM 113 Lab, Chemistry Lab 1 
BIOL 220, Introductions to Cellular Biology 5 
BIOL 355, Human Anatomy and Physiology 5 
BIOL 356, Human Anatomy Physiology 5 
BIOL 322, Introductory Microbiology 5 
MATH 311, Statistical Concepts and Methods 5 
PSY 313, Developmental Psychology 4 
Total 39 
B.S. Public Health w/Specialization in Pre-Nursing in Public Health total credits 103 
EXHIBIT D 
BASIC SKILLS REQUIREMENT 
All students must satisfy the following requirements in basic academic and intellectual skills: 
a. UN IV 101, General Education Colloquium (1 ), or MUS 104, Introduction to Musical Studies (3). Only 
required of students who enter Central with fewer than 45 credits. 
b. ENG 101 (4) and ENG 102 (4). A grade ofC- or better is required in ENG 101 before ENG 102 may 
be taken. 
c. either MATH 101 (5), MATH 153 (5), MATH 154 (5), MATH 164 (5), MATH 170 (5), or MATH 172 (5); 
d. either MATH 102 (5), MATH 130 (5), PHIL 201 (5), orCS 105 (4); 
e. one year of college or University study of a single foreign language or two years of high school study 
of a single foreign language. Courses used to satisfy this foreign language basic skills requirements 
may not be used to satisfy the Philosophies and Cultures of the World breadth requirement; 
f. either CS 101 Computer Basics (4) or IT 101 Computer Applications (3) 
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CENTRAL WASHINGTON UNIVERSITY 
FACULTY SENATE 
REGULAR MEETING 
Wednesday, March 1, 2006, 3:10p.m. 
I. ROLL CALL 
BARGE 412 
AGENDA 
II. CHANGES TO AND. APPROVAL OF AGENDA 
Ill. MOTION NO. 05-61: APPROVAL OF MINUTES of February 8, 2006 
IV. COMMUNICATIONS 
V. FACULTY ISSUES: (5 Minutes) 
VI. OLD BUSINESS 
VII. REPORTS/ACTION ITEMS {25 Minutes) 
SENATE COMMITTEES: 
Executive Committee: 
Academic Affairs Committee: 
Budget Committee: 
Code Committee: 
Motion No. 05-62: "Recommendation to amend the Faculty Code as shown in Exhibit A. 
Curriculum Committee: 
Motion No. 05-63: "Recommendation to accept new specialization for Music- B.A. Music specialization 
in Jazz as outlined in Exhibit B." 
Motion No. 05-64: "Recommendation to accept new minor for Information Technology Minor and 
Certificate as outlined in Exhibit B." 
Motion No. 05-65: "Recommendation to accept a new minor for Interdisciplinary Studies- American 
Indian Studies minor as outlined in Exhibit B." 
Motion No. 05-66: "Recommendation to accept a new minor for Theatre Arts - Musical Theatre minor 
as outlined in Exhibit B." 
Motion No. 05-67: "Recommendation to accept two Chemistry Bachelor of Arts degrees that will 
exceed the 75 credit upper limit as outlined in Exhibit C." 
Development and Appropriations: 
Motion No. 05-68: "Recommendation to distribute the faculty development funds for 2005-06, attached 
as Exhibit D" 
General Education: 
Personnel Committee: 
Public Affairs Comm/Council of Faculty Reps/Faculty Legislative Representative : 
CHAIR: {15 Minutes) 
CHAIR-ELECT: (5 Minutes) 
PRESIDENT: (10 Minutes) 
PROVOST: (10 Minutes) 
STUDENT REPORT: (5 Minutes) 
VII. NEW BUSINESS 
VIII. ADJOURNMENT 
***NEXT REGULAR SENATE MEETING: Apri/12, 2006*** BARGE 412 
' · 
CE TRAL 
WASH GTO 
U IVERSITY 
Interim 
FACULTY CODE 
2005-2006 
Should any conflict exist between the provisions specifically set forth in the CWU 
Collective Bargaining Agreement (CBA) and policies and procedures of the 
University (e.g. Faculty Code), the provisions of the CBA shall be controlling. 
[CBA Article 25.2 Conflict of Provisions] 
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BOARD OF TRUSTEES, CODE, CODE REVISIONS 
1.05 Code- Defined 
SECTIONS 1.00-1.99 
Last Revised: 3/06 
A. The Faculty Code of Central Washington University is a set of policies approved by the Board of Trustees , 
pursuant to the board's authority in RCW 28B.35.120, Subsection (12), wherein the Legislature provided 
authorization to" ... promulgate such rules and regulations, and perform all other acts not forbidden by 
law, as the Board of Trustees may in its discretion deem necessary or appropriate to the administration of 
the university." 
B. This Code is binding on the faculty as defined in Section 2.1 0, the university administration, and the 
Board of Trustees. Provisions may be changed in accordance with procedures provided in Section 1.15. 
C. All university policies and procedures are subject to federal laws, to the laws of the state of Washington 
and the authority vested in the Board of Trustees. Nothing in this Code shall be construed as an 
abrogation or an extension in any way of any responsibility or power vested in the Board of Trustees by 
the laws of the state of Washington. 
All provisions of this Code may be subject to and superseded by Washington state legislative enactments. 
1.10 Repeal of Certain Board Ordinances and Rules 
The Board of Trustees of Central Washington University by the adoption of this Code repeals any and all 
ordinances and policies adopted by the board and any and all rules adopted by the board which are contrary 
to or inconsistent with the provisions in this Code. The enumeration in this Code of certain rights and duties 
shall not prohibit the university administration from adopting and retaining operational rules which are not in 
conflict or inconsistent with the rules contained in this Code. Any pending action or proceeding shall not be 
affected by this Code except that subsequent proceedings therein shall conform with the provisions of this 
Code so far as applicable. 
1.15 Procedure to Amend the Faculty Code- Regular Procedures 
A. Proposals for amendments to the Faculty Code may be initiated by the Board of Trustees, any board 
member or members, the Faculty Senate and the president. Amendment proposals may be processed 
to their resolution in groups or singly. 
Except in an emergency, the procedure for amendment to the Code through such proposals shall be as 
follows: 
B. Amendment proposals submitted to the Board of Trustees by the president or any board member(s) shall 
be submitted in addition and at the same time to the Faculty Senate. All Senate review of the proposals 
shall be completed within sixty (60) calendar days of the academic year after receipt of such proposals 
and at or before the end of such sixty (60) day period the Senate shall submit a report to the Board of 
Trustees and the president stating the position of the Faculty Senate regarding the president's or board 
members' amendment proposals. Proposals rejected by any of these parties may be submitted for 
resolution of differences under procedures described in Section 1.15, Subsection F 3. 
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C. Amendment proposals shall be submitted to the Board of Trustees by the Faculty Senate through the 
office of the president. The president and Board reviews of the proposals shall be completed within sixty 
(60) calendar days of the academic year after receipt of such proposals and at or before the end of such 
sixty (60) day period the board and the president shall submit reports to the Faculty Senate stating their 
respective positions on the Senate's amendment proposals. Proposals rejected by the president or the 
Board of Trustees may be submitted for resolution of differences under procedures described in Section 
1.15, Subsection F 3. 
D. Senate and faculty action on amendment proposals originating with the faculty shall proceed as follows : 
1. A faculty member may originate an amendment . proposal by submitting it to the Senate 
accompanied by the supporting signatures of at least ten (10) percent of all faculty members as 
defined in Section 2.10 of this Code. 
2. After submission of the amendment proposal to the Senate, the Senate Code Committee shall 
consider the rationale for the proposal and may recommend such changes in the form and 
substance of the proposal as it deems necessary. 
3. The Code Committee shall return the proposed amendment to the Executive Committee of the 
Senate, which shall decide whether the amendment is a minor adjustment or a controversial issue 
deserving of a public hearing. If the matter is judged to be minor, the amendment proposal will 
proceed directly to the Senate for action. The Senate may act on it or, by a vote of thirty (30) 
percent of the members present, remand it for a hearing. [BT Motion 6330, 6/15/90] 
4. If the Executive Committee decides an amendment should receive a public hearing, the amendment 
proposal, accompanied by recommended changes by the Code Committee, and at the same time 
notice of public hearing on such proposal before the Code Committee, shall be submitted to each 
faculty member in writing at least ten ( 1 0) calendar days of the academic year before said public 
hearing is to be held. With th is notice a reply form shall be sent, to be returned to the Senate office 
within six (6) days of being sent out. On th is form the faculty members may signify their desire to 
attend this hearing and shall append their names so that they may be contacted. lffive (5) or more 
replies are received , the hearing shall be held as scheduled. If four (4) or fewer replies are 
received, the hearing shall be canceled and the members of the Code Committee and the chair of 
the Senate shall consult with the Interested faculty members to receive their suggestions and 
opinions. [BT Motion 6330, 6/15/90] 
5. After the public hearings or consultations, the Code Committee shall report to the Faculty Senate. 
The Senate shall then consider the amendment proposal and vote on it If the proposed amendment 
passes the Senate by a two-thirds (2/3) majority, it shall then be submitted to the president, and be 
duly acted upon as in Section 1 .15, Subsection F. [BT Motion 6330, 6/1 5/90] 
E. The faculty may override the action of the Senate through the procedures for faculty review provided in 
this Code. 
F. Except as otherwise provided In Section 1.05 C, the Board of Trustees may take action on any proposal 
previously submitted by the Faculty Senate, the president and board member(s) not less than th irty (30) 
calendar days of the academic year after submitting the final amendment proposal to the Faculty Senate 
and the president, provided that: 
1. The board may immediately adopt the proposal if the president and the Faculty Senate have 
approved the proposal; or 
1-2 
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2. All proposals and recommendations made, and positions taken formally by the Faculty Senate and 
the president will be given serious consideration and study by the Board of Trustees and the 
trustees shall present reasons, in writing, to the Faculty Senate and the president, if the board 
rejects the proposals, recommendations, or positions; and 
3. If the board rejects the proposal(s) and if objections are filed by the Faculty Senate or the president 
with the board chair within fifteen (15) calendar days of that rejection, at least two (2) meetings 
attempting to resolve differences shall be held between the president, the Faculty Senate Executive 
Committee, and a member or members of the Board of Trustees within thirty (30) calendar days 
following the presentation of objections by the Faculty Senate or the president and within the 
academic year, if possible. These meetings shall be open to all interested parties and shall provide 
for all parties to be heard publicly, according to procedures promulgated by the group designated to 
meet to resolve differences. If such differences are resolved in such meeting(s), the Board of 
Trustees at its next meeting shall consider for adoption the proposed amendment so agreed to. If, 
at the conclusion of these meetings, any party, Board of Trustees, Faculty Senate Executive 
Committee, or president, declines to accept all or part of the proposed amendment, that party may 
declare that an impasse exists, in which case the following procedures shall be utilized : 
a. Within fifteen (15) calendar days of the academic year, following a declaration of impasse, an 
Impasse Committee shall be designated, shall deliberate the issue(s) involved, and shall render 
a majority recommendation, which shall be considered advisory to all parties. The Impasse 
Committee shall be comprised of the following persons: 
(1) Two (2) persons designated by the president; 
(2) Two (2) persons designated by the Faculty Senate; 
(3) One committee chair designated by unanimous agreement of the above committee 
members. If a chair is not selected within twenty-five (25) calendar days following the 
declaration of an impasse, within the academic year, a new committee shall be designated 
by the parties . 
b. The Impasse Committee shall provide written notification of its recommendations to all affected 
parties . At its next meeting, the Board of Trustees shall review the impassed item and reach its 
final conclusion. 
G. As a general rule, board, president, Faculty Senate and faculty action on the Code including code 
interpretations described in Section 1.25 shall be completed within the regular academic year.. This is to 
allow the president's office to issue an updated Code on September 1 of each year, and to cause all 
action on Code revision to take place during the academic year. A current copy of the Code shall be 
provided each new faculty member following acceptance of an offer of employment with the university. 
H. In order to assure that the Faculty Code is kept under study, and updated, the Faculty Senate Code 
Committee and the president of the university shall review the Code each year and submit their proposed 
revisions to the Board of Trustees and the Faculty Senate. Such proposals may be made jointly or 
independently. 
1.20 Dating 
The Faculty Code shall be dated September 1, 1984. After September 1, 1984, revisions shall be dated, 
following the appropriate section , to indicate the date of action taken by the Board of Trustees. 
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A request for formal interpretation of the Code must be initially submitted by a petitioner or petitioners to the 
Faculty Senate Code Committee. The Code Committee shall review the request and make a written 
recommendation to the Faculty Senate within thirty (30) days of the date of receipt of the request. The Faculty 
Senate shall take action on the Code Committee's recommendation within sixty (60) days of its receipt. If the 
recommendation is forwarded to the Board of Trustees, the Board of Trustees shall take action on the 
proposed request within sixty (60) days of its receipt from the Faculty Senate. [BT Motion 02-33, 6/7/02] 
1.30 Delegation of Authority 
Unless the Board of Trustees specifically delegates its authority by formal action or resolution to specific 
individuals or groups, only ~he Board of Trustees may authorize appointments, leaves, promotions and other 
employment conditions and privileges contained in th is Code. 
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FACULTY DEFINED- RIGHTS AND RESPONSIBILITIES 
2.10 Faculty- Defined 
A. As used in this Faculty Code, the word "faculty" shall mean only those individuals employed by the 
university: 
1. Who teach , coach, supervise, research or engage in similar academic endeavors in which students 
receive credit or academic benefit and who hold one (1) of the following academic ranks: professor, 
associate professor, assistant professor, emeritus professor or hold the professional designation: 
senior research associate, research associate, senior lecturer, lecturer, visting or coach [BT Motion 
6330, 6/15/90] [BT Motion 92:57, 6/12/92] [BT Motion 00;46, 6/9/00] 
2. Who occupy administrative positions and who hold one (1) of the professional ranks listed above, 
and 
a. who hold academic tenure or 
b. who occupy one (1) of the following administrative posts, but not limited to : president, 
provosUsenior vice president for academic affairs, associate vice president of graduate studies, 
dean of an academic college or dean of library services; [BT Motion 93:19, 6/11 /93] [BT Motion 
94:27, 6/1 0/94] 
3. Who serve as librarians and/or professional media specialists or who serve as members of the 
counseling and testing services and who hold one (1) of the academic ranks or professional 
designations listed in Section 2.10 A 1. [BT Motion 92:57, 6/12/92] 
B. The word "faculty" as used in this Code does not apply to any other employees of the university, including 
civil service employees, civil service exempt employees without academic rank and student employees. 
Such employees are not entitled to the rights and privileges of this Code unless specific Code provisions 
make such allowances. [BT Motion 92:57, 6/12/92] 
C. The above definitions shall be used pursuant to the provisions of the CWU Faculty Collective Bargaining 
Agreement (CBA) and applicable state law. 
2.20 Rights of Faculty 
A. All faculty, as defined in Section 2.10 of this Faculty Code, shall be eligible to vote in faculty meetings and 
in all university faculty elections and faculty-wide votes conducted by the Faculty Senate. Part-time 
faculty, phased retirees, and student representatives may be consulted, but shall not vote, on-
departmental matters. [BT Motion 94:27, 6/1 0/94] [BT Motion 96 :26, 6/7/96] 
B. All faculty defined in Section 2.10 shall be entitled to and subject to all the duties, rights and privileges 
prescribed in this Faculty Code unless otherwise specifically restricted by particular Code provisions 
and/or the CBA or state law, e.g., faculty are not eligible for nor may they ever achieve rank or tenure in 
their administrative positions. 
2.30 Transcripts 
Appointees must have an official transcript documenting the highest degree coursework required for the 
position on file in the office of the appropriate dean. If a question arises concerning the transcript, prior 
academic work or accreditation of an institution, the burden of proof is the responsibility of the faculty member, 
not the institution. Such records may not later be released to the individual or to other institutions . The 
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provosUsenior vice president for academic affairs may waive the requirement to file a transcript upon the 
advice of the appropriate department chair, program director and dean. [BT Motion 5932, 9/20/85] [BT Motion 
04:42, 6/11 /04] 
2.40 Graduate Degree Work by Faculty Members 
No member of the faculty as defined in Section 2.10 of this Code with the rank of assistant professor or above 
will be admitted to candidacy for the master's degree except AFROTC military faculty officially assigned to 
Central and faculty of the library pursuing a second master's degree. Exceptions to this policy may be made 
by the provosUsenior vice president for academic affairs, if they are endorsed by the Faculty Senate Executive 
Committee, the appropriate deans and department chairs and the president. 
2-2 
FACULTY CODE 
FACULTY SENATE 
FACULTY SENATE 
SECTIONS 3.00-3.99 
Last Revised: 3/06 
3.05 Faculty Senate 
The Faculty Senate, as the representative body of the university's faculty as defined in Section 2.10 of this 
Faculty Code shall have the responsibility of acting for and on behalf of the faculty in all academic matters and 
issues relating to intellectual life. 
3.10 Faculty Senate - Powers 
The Faculty Senate shall have the following powers and duties: 
A. To review and approve changes that the president, other administrators, departments and their chairs 
and committees wish to initiate regarding educational policy, curricula, academic programs and academic 
regulations and standards; 
B. To initiate action recommending studies and changes relating to educational policy, curricula, academic 
programs and academic regulations and standards; 
C. To recommend to the president and to the faculty on matters relating to faculty welfare or morale, 
personnel policy and procedures, student affairs, business and budgetary affairs and other matters of 
professional interest to faculty. 
3.15 Faculty Senate- Membership 
A. The Faculty Senate shall include: 
1. Voting Members -The following voting members selected from faculty who hold no concurrent 
exempt appointment: [BT Motion 5932, 9/20/85][BT Motion 02-33, 6/07/02] 
a. One senator and an alternate elected from each academic department and from library faculty; 
[BT Motion 92:57, 6/12/92] Terms of service for senators shall be three (3) years. All terms 
begin on June 15. Provisions for replacements will be found in the Faculty Senate By-laws. [BT 
Motion 03-43, 8/7/03] 
b. Additional senators, allocated to departments as specified in the Faculty Senate bylaws, each 
with an alternate, equal in number to one-fourth (1/4) of all departments and faculty units 
represented on the Faculty Senate and rounded to the nearest whole number; [BT Motion 
92:57, 6/12/92] Terms of service for senators shall be three (3) years. All terms begin on June 
15. Provisions for replacements will be found in the Faculty Senate By-laws. [BT Motion 03-43, 
8/7/03] 
c. One senator and an alternate representing faculty defined in 2.10 who hold no assignment to a 
specific academic department or to the library, elected by the faculty who hold this status each 
spring for service during the subsequent academic year. The Faculty Senate Executive 
Committee shall oversee the election; [BT Motion 92:57, 6/12/92] Terms of service for senators 
shall be one (1) year. All terms begin on June 15. Provisions for replacements will be found in 
the Faculty Senate By~laws . [BT Motion 03-43, 8/7/03] 
d. One adjunct faculty member and an alternate serving a one-year term, elected by the adjunct 
faculty each spring for service during the subsequent academic year. This faculty member will 
receive three consecutive one-credit contracts for service on the Faculty Senate. The Faculty 
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Senate Executive Committee will oversee the election. The office of the provost will issue the 
adjunct contracts for service on the Faculty Senate; Terms of service for senators shall be one 
(1) year. All terms begin on June 15. Provisions for replacements will be found in the Faculty 
Senate By-laws. 
e. Three (3} full-time students, elected by the student body. The student senators shall excuse 
themselves from voting on matters that the Faculty Senate Chair determines are related to the 
workfng and employment conditions of faculty (i.e., workloads, remunerations, unionization, 
etc.) . [BT Motion 03-43, 8/7/03] 
2. Nonvoting Members- The following nonvoting members: 
a. The president of the university, ex officio (nonvoting); 
b. The provosUsenior vice president for academic affairs (nonvoting).[BT Motion 02-33, 6/07 /02] 
c. The president of United Faculty of Central (UFC), ex-officio (nonvoting). 
B. Terms of service for all senators shall be three (3) years, beginning on June 15. Provisions for 
replacements will be found in the Faculty Senate by-laws. 
C. Except for the provision for student senators 3.15 A.1.c., only faculty members as defined in Section 2.10 
shall be eligible to serve on the Faculty Senate. 
D. Individual faculty senators are the uninstructed representatives of their constituents . Senators have the 
responsibility to act in a fiduciary capacity in relation to their constituents and to seek their opinions. 
However, having exercised such responsibility, individual faculty senators shall be free to make their own 
decisions, to speak and vote on matters according to their own reasoned judgments. 
3.20 Officers of the Senate 
The Faculty Senate shall elect annually, from among its membership, a chair and such other principal officers, 
with their powers and duties as established in Its bylaws. The chair shall be the presiding officer at all 
meetings of the Senate, at any faculty forum and at general faculty meetings upon request by the president of 
the university. The chair shall serve as official representative and spokesman of the faculty and the Senate in 
communication with the faculty, the Board ofTrustees, the administration, the student body and other groups; 
and in this capacity shall have ex officio membership upon all major administrative committees. As chief 
executive officer of the Senate, the chair shall coordinate and expeditfl the business of the Senate and its 
committees. 
A. The chair of the Faculty Senate shall receive fifty (50) percent released time from regular duties during 
the term of office. [BT Motion 6060, 2/20/87] 
B. The Chair Elect of the Faculty Senate shall receive twenty-five (25) percent released time from regular 
duties during the term of office.[BT Motion 01:31, 5/11/01] 
3.25 Committees 
A. The Faculty Senate shall establish the following standing committees, with powers and duties as 
described: 
1. The Faculty Senate Code Committee shall be concerned with the continuing study and improvement 
of the Faculty Code, and shall receive, review, initiate and make recommendations or proposals for 
amendments to the Faculty Code, coordinating its efforts with other individuals, groups or 
committees as necessary or appropriate, and shall prepare drafts of such amendments and present 
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such drafts to the Senate together with the rationale for such amendments and shall do such other 
similar things as may be requested by or approved by the Senate Executive Committee; 
2. The Faculty Senate Budget Committee shall be concerned with recommendations regarding the 
budgetary and financial affairs of the university, the level of financial support for the university, short-
and long-range budgetary projections and the distribution of funds within the university. The 
committee shall cooperate with other individuals, groups or committees in carrying out its duties and 
shall perform additional functions as requested or approved by the Senate Executive Committee; 
[BT Motion 02-33, 6/07/02] 
3. The Faculty Senate Curriculum Committee shall be concerned with the study, development and 
improvement of the curriculum, educational programs and academic policy at the university, shall 
cooperate with other individuals, groups or committees at the university in carrying out its duties and 
shall do such other things as may be requested by or approved by the Senate Executive Committee; 
4. The Faculty Senate Academic Affairs Committee shall be concerned with the study and 
improvement of academic standards and academic organizational structures. It shall make policy 
recommendations concerning admissions, registration, grading , withdrawal, the university calendar 
scheduling and academic support systems such as the library and audio-visual division. It shall 
cooperate with other individuals, groups or committees in long-range planning, including the creation 
of new colleges, departments, programs and academic posts . It shall do such other similar things 
as may be requested by or approved by the Senate Executive Committee; 
5. The Faculty Senate Personnel Committee shall be concerned with all matters relating to aspects of 
academic policy that affect faculty morale and with other matters which may be considered with the 
approval of or upon the request ot the Senate Executive Committee. Every two years the committee 
will devise, conduct and report the results of the Faculty Assessment of Academic Administrators to 
the Faculty Senate; [BT Motion 02-33, 6/07/02] 
6. The Faculty Senate Public Affairs Committee shall be concerned with matters relating to developing 
and expressing faculty positions for presentation by authorized university representatives before the 
State Legislature, Congress and other legislative bodies, as well as other bodies, public and private, 
which affect faculty interests and welfare. It shall advise the Faculty Legislative Representative(s), 
ascertain and articulate faculty positions on issues, act as liaison with the Director of Governmental 
Relations and do other such similar things as may be requested by or approved by the Senate 
Executive Committee. [BT Motion 92:57, 6/12/92][BT Motion 94:27, 6/10/94] [BT Motion 98:37, 
6/12/98) [BT Motion 02-33, 6/07/02] 
The Faculty Legislative Representative (FLR) shall be appointed by the Senate Executive Committee 
and ratified by the Senate. [BT Motion 02-33, 6/07/02] [BT Motion 04:42; 6/11/04] The Faculty 
Legislative Representative (FLR) shall receive up to 12-faculty-contact-hours of reassigned time per 
year from regular duties during the term of office. President's office shall provide sufficient funds to 
cover normal travel costs. [BT Motion 04:42, 6/11/04 
7. The Faculty Senate General Education Committee shall be concerned with the study, development 
and improvement of the general education program. The committee shall review and recommend 
programs and policies of general education in close cooperation with the college deans. [BT Motion 
01 :31, 5/11/01] 
B. The Faculty Senate shall create ad hoc committees as provided in its bylaws. 
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The faculty forum is an unofficial open meeting of the faculty to whicll all members of the faculty shall be 
invited and which shall be presided over by the chair of the Faculty Senate or by a faculty member designated 
by the chair. A faculty forum may be called for any purpose. The chair and/or the Senate Executive 
Committee shall decide whether, when and for what purpose a faculty forum may be called. 
3.35 Referendum 
The Faculty Senate may decide to refer any question or issue before it to the faculty-at-large for vote, which 
shall be conducted with reasonable promptness according to such procedures as may be prescribed by the 
Senate Executive Committee. 
3.40 Initiative 
Any ten (1 0) faculty members may, by written petition filed with the chair of the Faculty Senate, secure 
consideration, with reasonable promptness, of any matter over which the Senate has power to act. 
3.45 Review by Faculty 
All action of the Faculty Senate shall be subject to review by the university faculty as defined in Section 2.1 0. 
A review shall be conducted only after a written petition for review has been signed by at least ten (1 0) percent 
of the faculty as defined in Section 2.10 and submitted to the Faculty Senate Ghair. The petition for review 
must be filed no later than fourteen (14) days after the approval of the minutes of the meeting during which the 
action to be reviewed was taken. A special meeting of the Faculty Senate shall be called by the Senate Chair 
within ten (10) days after the petition is submitted. If the Senate refuses to change its position, a vote of the 
entire faculty on the action under review shall be conducted by the Faculty Senate Executive Committee. The 
voting procedure shall provide for a secret vote of the faculty and for voting to continue for seven (7) calendar 
days (inclusive). A majority vote of those faculty voting on the question shall determine the outcome of the 
review and whether or not the Senate action is reversed. From the date of the filing of a valid petition for 
review until the determination of the outcome of the vote of the faculty on the action under review, the Faculty 
Senate may not undertake action concerning or affecting the original action of the Senate under review. 
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In order to attract truly outstanding faculty, Central Washington University encourages the establishment of 
endowed chairs supported by designated funds deposited with the Central Washington University Foundation 
or another agent approved by the Board of Trustees . Appointments to endowed chairs shall not be made until 
funding for the position is available. Income from the endowment may be used to fund the salaries and 
support costs for professors occupying endowed chairs. 
lt is desirable to allow endowment funds to accumulate to a level where their income can support the salaries 
of faculty occupying endowed chairs independently of the university's normal operating budget. In years when 
an endowed chair remains vacant, the income shall be reinvested in the endowment. If it is necessary for the 
normal operating budget to supplement endowment income to pay the salary and other expenditures of the 
endowed professor, such supplement shall be paid from salary monies that would normally be budgeted to the 
department or college where the endowment resides. 
A. Individuals appointed to endowed chairs shall be recognized nationally for their contributions to teaching , 
research or scholarship and shall be expected to continue to make such nationally ·recognized 
contributions after their appointments. 
B. Individuals appointed to endowed chairs shall be designated as (Name of Endowment) Professor. 
1. Endowed chairs may be departmental, college-wide or university-wide. They may also rotate 
among departments and colleges . 
2. Recommendations for appointments to endowed chairs shall be made by departmental faculty in the 
case of a departmental endowment or by faculty committees in the case of college- and university-
wide endowments. 
3. Appointments to endowed chairs shall be reviewed by a faculty committee of at least three (3) 
tenured faculty members appointed by the Faculty Senate Executive Committee. The Faculty 
Review Committee shall recommend action for or against the appointment to the provost/senior vice 
president for academic affairs . 
4. Appointments to endowed chairs shall be approved by the appropriate dean, the provost/senior vice 
president for academic affairs , the president and the Board of Trustees. 
5. Donors to the endowment shall not participate in the selection process. 
C. Appointments to endowed chairs shall be limited to a definite term of not more than four (4) years at a 
time. Appointees may be expected to report formally to the campus community about the results of 
ongoing research and service through lectures, symposia, colloquia or other activities. 
4.20 Professor Emeritus Appointments 
A Faculty members who are retiring from the university, may be retired with the rank of emeritus professor. 
The emeritus tit le is recommended by departmental action for a faculty member whose teaching , 
scholarly and service record is meritorious. The normal criteria for appointment to the emeritus faculty 
are ten (1 0) years of full-time service as a member of the teaching faculty. However, the Board of 
Trustees may grant emeritus status to any faculty member as defined in Section 2.1 0. BT Motion 5932, 
9/20/85] [BT Motion 6330, 6/15/90] 
Professor emeritus status is a privilege and is subject to state ethics laws and the Washington State 
Constitution. University-related activities that are not part of any part-time employment at the university 
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as described in 4.20.B are considered "volunteer hours." These volunteer hours must be reported by the 
emeritus professor quarterly to the university payroll office for insurance purposes and for Department of 
Labor and Industries reporting . . [BT Motion 02-33, 06/07/02] 
The eligibility for emeritus appointments includes these provisions: 
1. The ten (1 0) year service requirement may be fulfilled by noncontiguous periods of employment; 
2. Faculty members accrue service credit during professional leaves but not during leaves of absence 
without pay. 
B. The emeritus rank provides listing of names of members in the university catalog, use of the library and 
other university facilities and participation in academ_ic, social and other faculty and university functions . 
In addition, emeritus faculty: 
1. Shall be issued staff cards and parking permits each year without charge; 
2. Shall have the same library and computer services as regular faculty; 
3. Shall receive university publications without charge; 
4. Shall be eligible to teach part-time (by academic year or by quarter) in the regular university 
academic program, or accept part-time administrative appointments, by year or by academic 
quarter; 
5. Shall be eligible to teach continuing education classes; 
6. May use university vehicles for approved travel, if they are employed part-time by the university; 
7. Shall qualify for faculty rates at athletic and other events; 
8. May be assigned an office, if space permits; 
9. May have clerical support, if budget permits; 
10. May serve on any committees dealing substantially with retirement of emeritus faculty and the 
academic improvement of the university. Emeriti shall not serve on the Faculty Senate or on the 
Faculty Senate standing committees. Emeritus professors shall notify the faculty senate at the 
beginning of each spring quarter if they wish to be considered for committee appointments . 
C. The Board of Trustees may grant the rank of emeritus professor posthumously to faculty members 
deceased during their term of service to the university if the requirements of paragraphs A.1 and A.2 
have been met. [BT Motion 6330, 6/15/90] 
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• NEW SPECIALIZATION 
Bachelor of Arts 
Music with a special ization in Jazz 
The BA Music major Jazz specialization will provide an option for students wishing to 
concentrate on jazz studies within a music major. All course additions are currently in the 
catalog, and most are offered multiple times per academic year, others on a yearly basis. 
•NEW MINORS 
Jazz Specialization 
Music Core Requirements* 56-57 
MUS 218/418 Jazz Combos 6 
MUS 343 Counterpoint 3 
MUS 355 Jazz Improvisation 3 
MUS 356 Jazz Styles 3 
MUS 357 Jazz Camp/Arranging 3 
MUS 485 Choral Arranging, or 
MUS 486 Ja~ Band Arranging 3 
MUS 495 Senior Project** 2 
* Music Core Requirements for this degree include the following : 
a) MUS 341, Conducting I, is not required in this degree 
b) 12 credits of Ensemble includes minimum of 6 credits of Large Ensemble and 6 credits 
of either MUS21 0/410, Jazz Choir or MUS 232/432 Jazz Big Band · 
c) 12 credits of Applied Music includes a minimum of 6 credits of MUS 164 with successful 
Jury up to 264, and 6 credits of MUS 371, Applied Jazz. 
** Jazz composition, arrangement or recital 
Information Technology Minor and Certificate 
ITM 240 Web Fundamentals 
ITM 260 Integrated IT Applications 
ITM 301 Information Technology 
Security, Privacy, and Ethics 
ITM 340 Web Site Construction 
ITM 350 Projects in Database 
ITM 360 Computer Networks 
ITM 362 Wireless Communication 
ITM 37 4 Project Management 
Department approved electives 
Total 
2 
5 
3 
4 
4 
4 
3 
5 
5 
35 
Students fulfilling the requirements for an IT AM program degree specialization cannot earn a minor with 
the IT AM Department. However, students may earn departmental certificates in an area other than their 
area of specialization. 
American Indian Studies Minor 
The American Indian Studies minor program goals are to provide an interdisciplinary opportunity to learn about 
American Indian peoples; to facilitate research and creative activities that concern American Indian peoples; and 
to recognize the diversity represented in the rich heritage of American Indians. Students with a minor in 
American Indian studies will use academic and experiential knowledge to appreciate the natural and cultural 
diversity of American Indian people. 
Required Courses Credits 
AIS 101, Pre-Contact Period of American Indians 5 
AIS 102, Contact Period of American Indians, AD 1492 to 1890 5 
AIS 103, Emergence of Contemporary American Indians, 
AD 1890 to Present 5 
Subtotal 15 
Electives areas include Humanities and Sciences (20 credits): 
Humanities, must take at least two of the following courses 9-10 
ENG 332, American Indian Literature (4cr) 
ENG 342, American Indian Non-Fiction Literature (4cr) 
ENG 461, Studies in Race, Ethnicity, and Culture 
in American Film and Television: the American Indian in Film (4cr) 
ETS 373, American Indian Authors and Publications (5cr) 
ETS 471, Issues in American Indian Education (5cr) 
ETS 472, American Indian Profiles (5cr) 
HIST 338, Conquest and Compromises: 
American Indian History since 1492 (5cr) 
PHIL 320, American Indian Philosophy (5cr) 
RELS 320, American Indian Spirituality (5cr) 
Sciences, must take at least two of the following courses 8 
ANTH 324, North American Archaeology (4cr) 
ANTH 325, Prehistory of the Pacific Northwest (4cr) 
ANTH 341, Native American Cultures of the 
Pacific Northwest (4cr) 
ANTH 347, Native American Cultures of North America (4cr) 
ANTH 349, Contemporary Native American Cultures (4cr) 
POSC 398, American Indian Politics/Sovereignty (4cr) 
SOC 366, Sociology of American Indians (4cr) 
Additional course opportunities in: 
AIS 296/496, Individual Study (1-6). 
AIS 490, Cooperative Education (1-6). 
ART 491, Workshop: American Indian Art (1-5cr). 
AIS 493, Field/Research Experience (1-6) . 
Total 32-33 
Musical Theatre Minor 
Must Combine with B.A. Theatre Performance 
This minor is designed for the Performance major who aspires to a advanced study leading to a career in the 
musical theatre Qenre. 
Required Courses 
TH 214, Music Fundamentals for Theatre 3 
TH 215, Music Fundamentals for Theatre II 3 
TH 216, Music Fundamentals for Theatre Ill 3 
TH 414, Musical Theatre History and Literature 3 
TH 415, Musical Theatre History and Literature II 3 
TH 416, Musical Theatre History and Literature Ill 3 
Voice related electives-A 
Choose any of the following for total of : 3 
TH 243, Singing for Actors (1) 
TH 343, Singing for Actors II (1) 
TH 443, Singing for Actors Ill (1 j 
Movement related electives-A 
Choose any of the following for total of: 9 
TH 248, Conditioning for the Actor (1) 
TH 335, Movement for the Actor (3) 
PED 113A, Beginning Jazz (1) 
PED 201A, Beginning Modern (1) 
PED 202A, Beginning Ballet (1) 
PED 115, Beginning Tap (1) 
PED 1138, Intermediate Jazz (2) 
PED 201 B, Intermediate Modern (2) 
PED 2028, Intermediate Ballet (2) 
PED 122, Intermediate Tap {2) 
Total 30 
Exhibit C 
• DEGREE PROGRAMS THAT EXCEED THE UPPER LIMITS FOR A BACHELOR OF ARTS 
B.A. Chemistry 
Addition of MATH 272 (5 credits) 
B.A. Chemistry: Teaching 
Addition of MATH 272 (5 credits) 
Credits change from 73-75 to 78-80 
Credits change from 74 to 79 
Justification: The addition of MATH 272 provides for better math preparation for CHEM 381, a required course 
for this program. It also reflects the required amount of math for most major programs in chemistry in the United 
States. 
The State of Washington requires competencies in the following areas for accreditation for Chemistry Teachers: 
Analytical Chemistry, Organic Chemistry, Biochemistry, Physical Chemistry, Inorganic Chemistry, and 
Math/Physics. For the Chemistry Teaching BA, requirements are lower than those for Chemistry BS degrees for 
all of these branches of chemistry. This is in keeping with the spirit of a BA which aims for a more liberal 
education orientation and allows students to take courses in other areas and/or obtain minors. 
For the other degree for which we are asking for an exemption, the BA in Chemistry, we again aim for minimum 
competencies in these areas. The diversity and breadth of chemistry and the requirements for minimum training 
in all branches makes keeping to the 75 credit limit very difficult. UW requires 83-87 credits and WWU requires 
86 credits. Although EWU doesn't have a straight BA in Chemistry, their BA in Chemistry Teaching requires 76. 
This should cover point number 2) in Sec 5-10.6.3 in the Curriculum Policy Manual. Concerning point 1 ), our 
national accrediting organization (the American Chemical Society) does not deal with numbers of credits but 
with competencies in the various sub disciplines in chemistry. Apparently accredited institutions (such as UW, 
WWU, and EWU) find it necessary to go beyond our 75 credits limit to achieve this. Concerning point 3), I'm not 
sure what this means but again it seems to me that if other universities find it necessary to require significantly 
f more that 75 credits to train BA chemists, I hope we will consider it rather than aim for a lower standard. 
Again, we are trying to follow the spirit of the Bachelor of Arts degree as a more liberal education orientation 
while at the same time making sure that our graduates are competent in all fields. In every one of the branches 
of chemistry mentioned above, the BA candidates take fewer courses than BS candidates. Because students 
are clearly not prepared for Physical Chemistry after only 2 quarters of calculus (a level of math proficiency 
which is unusually low for any BS or BA in Chemistry program in this country), we are trying to include a third 
quarter of calculus for all our undergraduate degrees. The motivation for this request for an exemption to the 75 
credit convention is to establish reasonable standards for our programs so that our students will be well-
prepared for the work place. 
Exhibit D 
The Faculty Senate Development and Appropriations Committee, in response to its charge 
r from Senate Chair Ogden, recommends that Faculty Development funds from Summer 
Session 2005 revenues as well as funds accrued or unspent from previous years be 
distributed as follows: 
1. $23,000 distributed evenly to academic departments (excluding Military 
Science/ROTC and Aerospace Studies/AFROTC). A department disbursement will be 
made to the Faculty Senate based on the ruling of 2004 that the senate chair 
represents faculty not assigned to academic departments. 
2. $500 distributed to Military Science/ROTC. 
3. $500 distributed to Aerospace Studies/AFROTC. 
4. $100,000, plus any unexpended or unclaimed funds from the Faculty Development 
grant process, distributed to academic departments (excluding Military Science/ROTC 
and Aerospace Studies/AFROTC), with each department receiving an amount 
proportional to its fall FTEF. These funds are to be used exclusively for individual or 
departmental faculty development. In order to receive the funds, departments must 
provide a rationale and explanation for the use of the funds that is in alignment with 
the department's strategic planning goals. Disbursements to academic programs not 
associated with a single academic department will be made based on fall FTEF. 
Faculty on leave do not count as an FTEF for this disbursement. 
Rationale : In past years, a portion of the Faculty Senate faculty development allocation was 
set aside for a grant process designed to channel funds toward projects with university-wide 
impact. Dr. Michael Jennings, Assistant Vice President for Faculty Affairs and Faculty 
Development, is working with the Provost and the President to implement a Faculty 
Development/Mentoring Center and to establish a set of strategic goals for university-wide 
faculty development. Given that any subsequent grant process would benefit from such a 
strategic context, and given that one of the ongoing concerns of the committee--the 
establishment of a systematic and coordinated program of faculty support--is being 
addressed outside the purview of the Faculty Senate, we see the best uses of current and 
accrued funds as being determined at the department level. 
CENTRAL WASHINGTON UNIVERSITY 
FACULTY SENATE 
REGULAR MEETING 
Wednesday, March 1, 2006, 3:10p.m. 
I. ROLL CALL 
BARGE 412 
AGENDA 
II. CHANGES TO AND APPROVAL OF AGENDA 
Ill. MOTION NO. 05-61: APPROVAL OF MINUTES of February 8, 2006 
IV. COMMUNICATIONS 
V. FACULTY ISSUES: (5 Minutes) 
VI. OLD BUSINESS 
VII. REPORTS/ACTION ITEMS (25 Minutes) 
SENATE COMMITTEES: 
Executive Committee: 
Academic Affairs Committee: 
Budget Committee: 
Code Committee: 
,Motiqn No. 05-6f: (R~:;commendation to amend the Faculty Code as shown in Exhibit A. 
('f'o lJ. ~ to / 1&"-- l·l-c L. 
Curriculum Committee: 
Motion No. 05-63: "Recommendation to accept new specialization for Music- B.A. Music specialization 
in Jazz as outline? Exhibit B." u 
f.bo\; S>¥- """"~ M \.4Dz: e::::n ..... """ . tr<:k . 
Motion No. 05-64: "Recommendation to accept new minor for Information Technology Minor and 
Certificate as outlined in Exhibit B." 
Motion No. 05-65: "Recommendation to accept a new minor for Interdisciplinary Studies- American 
Indian Studies minor as outlined in Exhibit B." 
Motion No. 05-66: "Recommendation to accept a new minor for Theatre Arts- Musical Theatre minor 
as outlined in Exhibit B." 
Motion No. 05-67: "Recommendation to accept two Chemistry Bachelor of Arts degrees that will 
exceed the 75 credit upper limit as outlined in Exhibit C." 
&- r-J. Development and Appropriations: 
Motion No. 05-68: "Recommendation to distribute the faculty development funds for 2005-06, attached 
as Exhibit o~· 
General Education: 
Personnel Committee: 
Public Affairs Comm/Council of Faculty Reps/Faculty Legislative Representative: 
CHAIR: (15 Minutes) 
CHAIR-ELECT: (5 Minutes) 
PRESIDENT: (10 Minutes) 
PROVOST: (10 Minutes) 
STUDENT REPORT: (5 Minutes) 
VII. NEW BUSINESS 
VIII. ADJOURNMENT 
***NEXT REGULAR SENATE MEETING: April 12, 2006*** BARGE 412 
Exhibit A 
QUARTERLY CALENDAR 
FALL QUARTER 
Open Registration 
Classes begin 
Change of Class Schedule 
Deadline to apply for baccalaureate degree for Winter 
Advising Week 
Uncontested Withdrawal Deadline 
Early registration for Winter 
Veterans Day Holiday 
(observed) 
Thanksgiving Recess 
Faculty Development/Study Day 
Final Exam Week 
Days of Instruction 
Wednesday 
WINTER QUARTER 
Registration 
Classes begin 
Change of Class Schedule 
Deadline to apply for baccalaureate degree for Spring 
Martin Luther King Jr. Holiday 
Advising Week 
Uncontested Withdrawal Deadline 
Presidents Day Holiday 
Early registration for Spring 
Faculty Development/Study Day 
Final Exam Week 
Days of Instruction 
SPRING QUARTER 
Open Registration 
Classes begin 
Change of Class Schedule 
Deadline to apply for baccalaureate degree for Summer 
Advising Week 
Early registration for Summer 
Uncontested Withdrawal Deadline 
Early registration for Fall 
Memorial Day Holiday 
Faculty Development/Study Day 
Final Exam Week 
Commencement 
Days oflnstruction 
NOTE: Days of instruction (includes finals week) 
2006-2007 
September 18- 19 
September 20 
September 20-26 
September 29 
Oct. 30-Nov. 3 
November 3 
November 6-20 
November 10 
**November 22-24 
December4 
December 5-8 
(54) 
**All day Wednesday 
2006--2007 
January 2 
January 3 
January 3-9 
January 12 
January 15 
February 12-16 
February 14 
February 19 
Feb. 20-Mar. 2 
March 12 
March 13- 16 
(51) 
2006--2007 
March 26 
March 27 
March 27-April 2 
April6 
May7-11 
May 7-June 18 
May!! 
May 14-25 
May28 
June 4 
June 5-8 
June 9 
(53) 
2007-2008 
September 1 7-18 
September 19 
September 19-25 
September 28 
Oct. 29-Nov. 2 
November 2 
November 5- 19 
November 12 
**November 21-23 
December 3 
December 4-7 
(54) 
**All day 
2007-2008 
January 2 
January 3 
January 3-9 
January 11 
January 21 
February 11-15 
February 14 
February 18 
February 20-29 
March 10 
March 11-14~~JL~1J./ (50) ~"\)~;_ 
(j, '~¥'-' 2007- 2008 {JII ~ 171/ fi.V' 
March 24 
March 25 
March 25- 31 
April4 
May 5-9 
May 5- June 16 
May9 
May 12-23 
May26 
June 2 
June 3- 6 
June 7 
(53) 
SUMMER SESSION 
Open Registration (All Sessions) 
Classes Begin (1st - Full) 
Change of Schedule (1st - Full) 
Deadline lo <lpply for baccalaureate degree for Fall 
Open Registration (Six Week) 
Classes Begin (Six Week) 
Change of Schedule (Six Week) 
Independence Day Holiday 
First Term Closes 
Open Registration (2nd Tenn) 
Classes Begin (2nd Tenn) 
Change of Schedule (2nd Tem1) 
Six-Week Session Closes 
Second and Full Terms Close 
2006--2007 
June 18 
June 18 
June 18'--20 
June 22 
June 25-26 
June 25 
June 25-26 
July4 
July 18 
July 19 
July 19 
July 19-20 
August 3 
August 16 
2007-2008 
June 16 
June 16 
June 16- 18 
June 27 
June 23-24 
June 23 
June23-24 
July4 
July 16 
July 17 
July 17 
July17-18 
August 1 
August 14 
Exhibit B 1 • .__..l.l)~ 1 L. ~oJ1 &nlr'/ · 
5-9.4.30 Last Week ofJII~lucrism- . tV\ ~ r-}tr~ 
' ~ ('o I)Y"' I c.l«SS-~__.... · 
5-9.4.30.1 During the last week ofimtraetion. faculty mav give no examination{s) worth more 
than a total of 20% of a course !!l:ade. 
5-9.4.30.2 Graded assigru:nents due during the last week of classes must be indicated on the 
instructor's syllabus. 
5-9.4.31 Fi11al Examination 
Ctm·ently. the £na.Ve.Xamination week for each tenn spans four days from the Tuesday through 
the Friday immediately following the last week of instruction. Exanrinations on the Ellensburg 
Campus are established according to class schedules in order to avoid, where possible. conflicts 
resulting from simultaneous examination periods. Examinations at the University Centers are 
scheduled by the University Centers typieally at the time the class has been taught. Final exam 
schedules are posted to the srudeot Safari schedules by the 30111 day of the quarter. 
5-9.4.31.1 Final Exam Weeks are a part of the academic year/university calendar days, as 
established in the catalog. 
5-9.4.31.2 During Final Exam Week. a final examination or culminati.J.H! experience (i.e., an 
"authentic assessment" wrucb could be. but is not limited to. fom1al presentations, 
poster sessions. writing tasks, or portfolio reviews) is expected for each co1.rrse 
taught as dictated by the nature of the course material and/or learner outcomes. 
5-9 .4.31.3 Faculty and students are required to conform to the final examination schedules 
published by Registrar Services on the Ellensburg Campus or detemrined bv the 
Umversitv Centers unless: 
a. a faculty member's responsibilities require an alternative examination date and 
time (see 5-9.4.31.4) 
b. on the Ellensburg Campus, a student has more than t\vo examinations on the 
same day or has two examinations scheduled at the same time (see 5-9.4.31 .5) 
c. at the University Centers, a student has two examinations scheduled at the 
same time (see 5-9.4.31.6) 
5-9.4.31 .4 Iffaculty are required to be away fi·om campus due to a faculty development 
opportunity or leave as delineated by the CWU and UFC Agreement, changes to an 
instructor's exam date and time must be made at U1e earliest possible date and 
approved by the department cbajr. Moreover, it is the responsibility of that faculty, 
with approval from the chair. to an·ange a suitable alternative that will 
acco111111odate all students. 
5-9.4.31.5 On the Ellensburg Cam)!)us, in the event that a student can demonstrate that he/she 
has more than two examinations scheduled on the same day or two examinations 
scheduled at the same time, any one of his/her instructors is authorized to excuse 
the student from the regularly scheduled examination and give a final examination 
to the student dudng an alternative time during Finals Week. In cases in which 
altemative aiTangements cannot be made, students shall refer the matter to the 
department chairs in consultation with the appropriate instructor. 
5--9.4.31 .6 At tbe University Centers, in the event that a student has two examinations 
scheduled at the same time. any one oftheir instructors is authorized to excuse the 
student from the regularly scheduled examination and give a final examination to 
the student during an altema:tive time during Finals Week. including Monday ef 
Finals Week. In cases of difficulty in aniving at a solution, students shall refer the 
matter to the department chairs in consultation with the approprjate instructor. 
5-9 .4.31 . 7 Faeultv must have grades posted on SAFARI by no later than 10:00 p.m. on the 
Tuesday after Final Examination Week. 
Rationale: Both policies avoid placing undue burden on students which may interfere with preparation for 
final examinations and/or completion of regular coursework in other classes. 
CENTRAL WASHINGTON UNIVERSITY 
To: Department Chairs 
From: Phil Backlund, Chair 
NWCCU Accreditation Executive Committee 
Re: NWCCU Department Self Studies 
Date: October 4, 2007 
As you know, CWU has begun the self study process leading to our NWCCU regional accreditation 
review. Our regional accreditation occurs once every ten years and is an important event in the life of 
the university. We have begun the process of collecting the best information we can get in order to 
present an accurate and complete record of our past decade of work on behalf of our students, our 
communities, and our disciplines. The more substantive and honest our information is, the more likely it 
is that the result will demonstrate our accomplishments and needs as well as support recommendations 
that will inform and guide the work of our academic leaders. 
As in the past, your role will be to provide information about your department. Fortunately, changes in 
both the collection and reporting processes should make this process less time consuming. 
First, all data available through university administrative offices will be collected and posted on the 
university's NWCCU website (htt :/lwww.cwu.edu/-nwccu) for easy access. Second, you will be able to 
access and complete the department self-study through an online template. Third, all of the departments 
have completed at least one program review, and much of the information in those reviews is relevant to 
the NWCCU documentation. 
To facilitate this process, we have hired someone to extract the relevant information and insert it into 
your template. This process will begin immediately and within two to three weeks, the information drawn 
from your program reviews will be incorporated into your online self-study template for your review, 
updating, and reflection. 
Your tasks, then, will be to: 
a. review the department material posted on line 
b. complete any sections that are missing information 
c. update areas where changes have occurred since your last program review 
d. provide information related to the accreditation standards not covered by the program review 
e. provide copies of faculty vitae, syllabi, policy manuals, and student handbooks. 
In order for the NWCCU team to complete a first draft of their report by March 1, 2008 as required by our 
timeline, the department self-studies will need to be completed and submitted by December 31, 2007. 
Again, we are sensitive to the workload of the department chairs and faculty. We hope that the process 
improvements listed above will facilitate your work a s much as is possible. If you have any questions, 
please call me at 963-1852 or email me at backphil@cwu.edu. I would also be happy to meet with you 
at any time to talk about this process. 
Thank you for your hard work. 
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